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I The GENDER-NET Consortium
Coordinator: CNRS (France)
From 12 to 13 Partners (all national
programme owners) from 12 countries:
• 5 Ministries / State Secretariats
(France, Spain, Slovenia, Switzerland,
Israel)
• 6 National RFOs or National Academy
(Norway, Ireland, Belgium, Cyprus,
Canada, US)
• 1 National RPO-RFO (France)
• 1 National charity organisation (UK)
From 3 to 10 Observers
(Germany, Canada, Austria, Norway,
Czech Republic, Iceland, US, NordForsk)
International Expert Advisory Board

(FP7 SiS, 2013-2016)
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I GENDER-NET: a pilot transnational research policy initiative
Partners have joined forces to:

As well as:
• Widen the consortium
• Expand outcomes by liaising with related groups and initiatives
• Disseminate results broadly
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WP3: Gendering of Research Contents
and Programmes
 Integrating Gender Analysis into Research
(IGAR)
WP3 co-leaders: MINECO, CIHR

Task co-Leaders: MINECO, CIHR, IRC, RCN, FNRS and CNRS

Key Findings and Recommendations

I Mapping and Analysis of national IGAR initiatives:
fact sheets per organisation & comparative analysis
Five key areas
1. Policies and strategies aimed at integrating sex/gender analysis in research
2. Research funding programmes fostering the integration of sex/gender
analysis in research
3. Guidelines/training for applicants
4. Guidelines/training for grant proposal reviewers
5. Recommendations and/or models for university curricula development
in scientific and technological fields (other than humanities & social sciences)
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I Brief Overview of the Survey Outcomes
• 40 national organisations answered the survey (from 22 countries)
• Categories: 8 Ministries, 23 RFOs, 2 RFO/RPO, 4 RPO, 3 others
• 18 of the 40 were members of the GENDER-NET extended Consortium
• 11 responding organisations are RFOs/RPOs currently involved in the
Science Europe Working Group on Gender & Diversity
• 7 responding organisations have declared being represented on the
ERA-related Helsinki Group on Gender in Research and Innovation
advisory group

I Summary of existing

National Initiatives

• 16 out of 40 organisations with
policies/strategies
& 9 more plan to adopt one
• 9 Proactive (at least 3 of the 5 key areas)
• 9 Relatively Active (at least 1)
• 22 Relatively Inactive

•

A large majority express an
interest for obtaining more
information and guidelines
on the IGAR topic
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I Two main approaches in funding programmes promoting IGAR
• Specific programmes
e.g. CNRS (Défi Genre-Gender Challenge programme)
BMWFW (Sparkling Science)
FWF (2 pilot programs), FFG (FEMTech Research Projects)
WBF-SERI (small budget for projects integrating sex/gender in research contents)

• In all programmes as a cross-cutting issue
e.g. MINECO, IRC, CIHR, NIH
 policy requiring applicants seeking funding to specify
whether they are considering sex and/or gender in their research designs

I GENDER-NET manuals with guidelines on IGAR
(D3.11 Report available very soon in pdf – and as an online tool over summer 2016)

Objective:
• Assist national/regional funding agencies, grant applicants
and peer reviewers/evaluators with the know-how to
integrate sex and/or gender considerations into research
(policies, programmes, projects)
• Raise awareness about the importance of sex and gender in
research, innovation, and university curricula, with concrete
examples

I GENDER-NET manuals with guidelines on IGAR
Overall Contents for e.g. funding agencies (RFOs):
1)
2)
3)

4)
5)
6)
7)
8)

Policy and/or Strategy:
High Level Support and Leadership at Institutional Level
Research Funding Programme:
At the programmes design level
At the level of the call for proposals
At proposal peer review/evaluation and project monitoring level
Strategic Training Programme, Dissemination Materials and Awareness
Raising Activities
Gender Specific Research
Monitoring and Evaluation
Budget and Resources
Supplementary and/or Eligible Funding

I Manual with guidelines on IGAR for RFOs
Check List (1):
 Does your organisation have a policy or strategy that facilitates the integration
of the gender analysis into research (IGAR)?
 Does your organisation clearly show a firm senior management commitment to
the policy or strategy?
 Do all your research funding programmes, where relevant, include measures
aimed at IGAR?
 Are you flagging section/topics where sex and gender analysis is specifically
relevant in the calls?
 Do you require applicants to indicate whether sex and/or gender is relevant to
their proposed research?

I Manual with guidelines on IGAR for RFOs
Check List (2):
 When applicants respond NO to the above question, do you require them to
justify why not?
 Do your peer review/evaluation panels include at least one gender expert?
 Does your evaluation system include specific scoring for the appropriate
integration of sex and/or gender in the research?
 Do you provide training on IGAR to
 1) staff;
 2) applicants;
 3) reviewers/evaluators?

I Manual with guidelines on IGAR for RFOs
Check List (3):
 Do you provide dissemination materials to facilitate IGAR to
 1) grant administration staff;
 2) applicants;
 3) peer reviewers/evaluators?
 Do you provide awareness raising activities on IGAR?
 Do you have a specific funding programme aimed at advancing
new knowledge in sex and gender in research?

I Manual with guidelines on IGAR for RFOs
Check List (4):
 Do you have a systematic monitoring and evaluation approach that
includes measurable and appropriate indicators to assess the success of
your policy or strategy?
 Do you have a dedicated budget and relevant resources to implement your
gender policy?
 Do you provide any supplementary funding/eligible
training/exploring on IGAR to the research team?

costs

for

I Manual for Peer Reviewers/Evaluators
Check List (1):
Clarification in the applicant’s research design on how findings from the project will
apply to the specific needs of women and/or men.
A clear elucidation in the applicant’s literature review on implications of the research
findings on men and/or women (or female/male animals, tissues and cells).
Research questions or hypotheses that include a thorough analysis of sex and
gender with clarity on the differences and/or similarities between men and women (or
female/male animals, tissues and cells).

I Manual for Peer Reviewers/Evaluators
Check List (2) :
Research proposal sample designs that allow for data disaggregation by sex
and gender to ensure that the information collected will facilitate sex and gender
analysis
Appropriate consideration of relevant ethical issues that may have particular
implications for men and/or women in similar or different ways
A robust strategy for knowledge dissemination/translation to facilitate
appropriate application of the research findings to the specific needs of men
and/or women

I Examples – H2020 Societal Challenges
H2020 SC1: Health, demographic change and wellbeing
Chemical Contamination:
Women’s exposure to pesticides can be the cause of miscarriages,
premature births, birth defects, and low birth weight (WHO 2004). A
substantial portion (up to 33 percent) of a woman’s chemical burden can be
passed on to her baby during gestation (through the placenta) as well as via
breastfeeding. Moreover, because of their special reproductive roles,
women are biologically engineered to carry greater reserves of fatty tissue
throughout their life cycles, making them generally more vulnerable than
men to the impacts of fat-soluble chemicals.
Men also have unique vulnerabilities based on their physiology and the types and frequency of chemical
exposure they typically encounter in the workplace. Illnesses associated with men’s occupational exposures to
toxic chemicals include a variety of cancers, chronic diseases, and reduced reproductive capacity. In many
societies, it is generally accepted that men can be asked to do more dangerous jobs than women therefore
increasing the likelihood of exposure to hazardous situations and chemicals
Source: UNDP 2007. Gender Mainstreaming. AKey Driver of Development in Environment & Energy. Chemicals
Management. (pp.1-4)

H2020 SC2: Food security, sustainable agriculture and forestry,
marine and maritime and inland water research, and the Bio economy
The role of women in food security:
Approximately 3.1 billion people, or 45% of the global population, live in rural areas. Of these, around 2.5
billion depend on agriculture as their principal means of subsistence. A portion of this figure is made up of
peasant women, specifically 500 million, who do not own any land and receive barely 5% of the agricultural
resources. The promoting of investment and the restructuring of the agricultural sector in developing
countries represent the most effective way to increase productivity and stimulate their economic growth. […]
closing the gender gap which exists in the rural sector would certainly be one of the most effective ways to
achieve such an increase in productivity.

Source: Hidalgo García, María del Mar. 2013. The role of women in food security. In: Spanish Institute for Strategic
Studies (IEEE) Food Security and Global Security (pp.82-96). Spanish Ministry of Defence (Strategic Dossier 161-B).

H2020 SC3: Secure, clean and efficient energy
Improving women’s access to sustainable
energy and empowering women to become
energy entrepreneurs
In many countries, women are the primary household
managers of domestic and productive energy. As
entrepreneurs women have enormous potential to create
networks in rural and in peri-urban areas that increase the
availability of energy services and technologies while
lowering costs to consumers.
This potential is vastly under-utilized. Removing barriers to
equal opportunities and outcomes for women workers,
producers, and entrepreneurs in sustainable energy is
necessary for achieving universal access to modern energy
Source: UN WOMEN & UNEP (2015). Women’s Sustainable Energy Entrepreneurship and
Access. Flagship Programme.

H2020 SC4:Smart, green and integrated transport
Mobility: Gender differences in bicycle behaviour and use
Literature review shows, by providing a quantitative valuation, how women
demonstrate different patterns of cycling, may prefer different bicycle facilities,
and have different safety considerations. These findings—in concert with
more refined investigation—will inevitably aid policy discussions. For example,
they draw attention to the fact that different infrastructure decisions likely have
varying impacts on difference audiences in terms of making cycling
environments safer or more attractive to different users.
From a practical standpoint, such information may be useful for marketing or for directing segmented and
targeted policies. If women have different use patterns, make different route choice decisions, or prefer different
cycling facilities, these factors are likely to have important implications for provision of different facilities and the
use that planners and other policy officials can expect from them.
Source: Kevin J. Krizek, Pamela Jo Johnson and Nebiyou Tilahun. 2005. Gender Differences in Bicycling
Behaviour and Facility Preferences. Transportation Research Board Conference Proceedings, 35 (Research on
Women’s Issues in Transportation - Vol.2: Technical Papers), 31-40

H2020 SC5: Climate action, environment, resource efficiency
and raw materials
Women-led action research on the impacts of
climate change
The feminist participatory action research (FPAR) project:
9 grassroots women’s organizations from Bangladesh, India,
Indonesia, Nepal, Papua New Guinea, Vietnam, Philippines and
Thailand came together to conduct research in their
communities to document the impacts of climate change on their
lives and to take actions to build a local climate justice
movement.

Source: Women and Gender Constituency
(2015). Gender-Just Solutions. (p.41)

The implementation of FPAR in these Asia Pacific countries has
increased the collective capacity and knowledge of women to
take climate action. They have become the agent of change in
their local community to fight climate change. This has not only
contributed to dismantle traditional gender inequalities but has
also introduced new techniques and skills to adapt and mitigate
climate change.

H2020 SC6: Europe in a changing world - inclusive, innovative and
reflective societies
Unpaid care work
Women typically spend disproportionately more time on
unpaid care work than men. On account of gendered social
norms that view unpaid care work as a female prerogative,
women across different regions, socio-economic classes
and cultures spend an important part of their day on
meeting the expectations of their domestic and
reproductive roles. This is in addition to their paid activities,
thus creating the “double burden” of work for women.
How society and policy makers address issues concerning
care has important implications for the achievement of
gender equality: they can either expand the capabilities and
choices of women and men, or confine women to traditional
roles associated with femininity and motherhood

Source: Gaëlle Ferrant, Luca M. Pesando &
Keiko Nowacka, 2014. Unpaid Care Work: The
missing link in the analysis of gender gaps in
labour outcomes. OECD Development Centre.
(p.1)

H2020 SC7: Secure societies - protecting freedom and security of
Europe and its citizens
The humanitarian impacts of nuclear
weapons from a gender perspective
Using a gender perspective deepens insight into the
humanitarian consequences of nuclear weapons. There are
biological differences; women are more vulnerable to ionizing
radiation than men. A number of social and cultural gender
differences can also be found. These relate to psychological
impact, stress, and shame in situations of evacuation and
displacement, for instance, as well as to the nature and relative
intensity of social stigma and discrimination.
Sex- and gender specific impacts of nuclear weapons have
policy implications. As yet, these gendered impacts and
implications do not appear to have been subject to
comprehensive research. Nevertheless, existing information
underlines the challenges of adequate humanitarian
response— and thus the importance of preventing nuclear
weapons from ever being used again in populated areas.

Source: Anne Guro Dimmen. 2014. Gendered
Impacts: The humanitarian impacts of nuclear
weapons from a gender perspective. ILPI &
UNIDIR Vienna Conference Series (Paper No 5
of 6), (p.6)

Other areas of interest in H2020:
Information, Communication and Technology (ICT)
Robotics: Persuasive Robotics: The Influence
of Robot Gender on Human Behavior
As in human interaction, myriad aspects of a humanoid robot’s
appearance and behavior can significantly alter its
persuasiveness – this work focuses on one particular factor:
gender. In the current study below, run at the Museum of
Science in Boston, subjects interacted with a humanoid robot
whose gender was varied. After a short interaction and
persuasive appeal, subjects responded to a donation request
made by the robot, and subsequently completed a post-study
questionnaire.
Findings showed that men were more likely to donate money
to the female robot, while women showed little preference.
Source: Mikey Siegel, Cynthia Breazeal, and
Michael I. Norton. 2009. Persuasive Robotics:
Subjects also tended to rate the robot of the opposite sex as
The influence of robot gender on human
more credible, trustworthy, and engaging. In the case of trust
behavior. Intelligent Robots and Systems, 2009. and engagement the effect was much stronger between male
IROS 2009. IEEE/RSJ International Conference
subjects and the female robot. These results demonstrate the
on. (pp. 2563-2568).
importance of considering robot and human gender in the
design of HRI.

Other areas of interest in H2020:
Nanotechnologies, advanced Materials, Biotechnology and
advanced manufacturing and Processing (NMPB)
Second-generation metal-on-metal (MoM)
hip prostheses implants fail more in women
Second-generation metal-on-metal (MoM) hip prostheses are
widely used for hip replacement, consisting of cobalt chromium metal alloys. However, the devices fail through
pathological inflammation, osteolysis, and/or pseudotumor
formation. Inflammation also results in increased angiogenesis
which augments the pathological conditions of further
inflammation and pseudotumors. Furthermore, hip implants fail
more in women. Given that follicle stimulating hormone (FSH)
is elevated in women receiving hip implants, FSH has been
shown to promote increased angiogenesis. J. Jamison and S.
Wood are [...] examining how angiogenesis and the
inflammatory response may be the result of untoward
interactions of FSH with endothelial cells exposed to MoM
wear particles.

Source: Joshua Jamison & Steven Wood
(2015). FSH Increases VCAM-1 in Endothelial
Cells Exposed to Metal-on-Metal (MoM)
Particles. In: 2015 FDA Science Forum.
Emerging Technologies. p. 203

Other areas of interest in H2020:
Access to risk finance – entrepreneurship
Women’s Entrepreneurship: closing the
gender gap in access to financial and other
services and in social entrepreneurship
A recent study requested by the Committee on Women’s Rights
and Gender Equality of the European Parliament aimed to identify
differences between men and women entrepreneurs and social
entrepreneurs (…) showed, among other things that, women
accounted for only 29% of the 40.6 million entrepreneurs in the EU
in 2012. Women entrepreneurs tend to operate in smaller
businesses; usually go solo; tend to concentrate on sectors that are
considered by financiers to be less profitable; tend to have lower
growth and turnover compared to male-owned businesses.
Women entrepreneurs tend to self-assess the level of innovation of
their own business lower than male counterparts. They tend to start
off with less capital, borrow less and use family, rather than debt or
equity finance.
(…) Case studies suggest that women continue to struggle
balancing raising a family with the demands of running a business.
In all case studies socially constructed gender roles were reported
to act as a barrier to women setting up and running businesses.

Source: Katie McCracken, Sergio Marquez, Caleb Kwong, Ute
Stephan, Adriana Castagnoli & Marie Dlouhá (2015).
Women’s Entrepreneurship: closing the gender gap in access
to financial and other services and in social entrepreneurship.
Policy Department Citizens' Rights and Constitutional Affairs
- DG Internal Policies - European Parliament (PE 519.230,
Document requested by the Committee on Women’s Rights
and Gender Equality). pp. 1-7

Other areas of interest in H2020:
Future Emerging Technologies (FET)
Mobile use
Mobile technology is often considered gender neutral – although
the different uses, structures and cultures associated with mobile
technology are not gender neutral. Gender (in)balanced access
to mobile technology has implications for ensuring equal access
to opportunities for political discourse, economic empowerment
and civil society participation which increase social
inclusion. […]

Source: GSMA. 2015. Bridging the gender
gap: Mobile access and usage in low and
middle-income countries

The opportunity: Ensuring women have access to and can use
mobile Phones, besides being a good market opportunity, helps
women feel safer, more connected, save time and money, and
can increase education and employment opportunities

I GENDER-NET Deliverable Reports
WP2: Gender Equality in Research Institutions through Structural Change
•D2.5 -Analysis of gender equality plans and initiatives at national/regional level
•D2.6 -Analysis of gender equality plans and initiatives in selected research institutions
•D2.7 -Analysis report of gender equality awards
•D2.8-Synthesis report on selected structural change initiatives and indicators for monitoring
of state-of-play and progress

WP3: Gendering Research Contents and Programmes

•D3.9 -Compendium of existing national and regional initiatives on the integration of
the gender dimension in research contents
•D3.10 -Comparative analysis report on gendering research contents (available very soon)
•D3.11 -Manuals with guidelines on gendering research contents (available very soon)
•D3.12 -Report on best practices from national and regional initiatives on gendering research
contents and programmes for potential transnational actions

WP4: Strategic Transnational Activities and Programmes
•D4.13 -Manual on joint gender equality training scheme
•D4.14 -Framework for a joint award on gender policies in research institutions
•D4.15 -Joint monitoring report on gender equality indicators
•D4.16 -Joint report on best practices on gendering research contents & programmes
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I Key transnational IGAR activities and policy
• Develop common indicators
• Transnationally-developed train-the-trainers programme on IGAR
• Establish annual progress review of IGAR on key committees,
e.g. ERAC, H2020 Strategic Configuration Committee, Science
Europe, Helsinki Group, LERU, EUA
• Transnational IGAR Award for RFOs and RPOs
• Develop joint programming on IGAR with approach/topics
complementing H2020 Societal Challenges, in e.g. ICT,
transportation, medical engineering, migration, social innovation
• ERA-NET Cofund opened in Horizon 2020

I A key opportunity for the ERA
Horizon 2020
Science-with-and-for-Society Work Programme 2016-2017
1. Institutional Change to Support Responsible Research and
Innovation in Research Performing and Funding Organisations
SwafS-02-2016:
Call Opening: April 13th 2016
Call Deadline: August 30th 2016
EU contribution: up to 5 Million €
Duration of project: 5 years
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I Why join this ERA-NET Cofund proposal?
• Opportunity to sustain GENDER-NET joint activities and further
implement transnational initiatives in identified key strategic priority areas,
with an extended partnership, and thus with extended impact
• Powerful tool to help countries comply with their obligations in the
implementation of Priority 4 of the ERA roadmap, and with the Dec. 1st
Council Conclusions and Sept. 9th European Parliament resolutions, with
financial support from the EC
• Existing national/regional programmes can be enhanced and opened to
transnational collaboration, and each country’s share will benefit to your
country’s nationals
• Unique opportunity to be seized: this first ERA-NET Cofund scheme to be
proposed in the SwafS work programme cannot be postponed to 2017
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Thank you for your attention
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Please visit our website: www.gender-net.eu
And attend GENDER-NET’s Final Conference, in Paris on Sept. 12th 2016, jointly
with the 9th European Conference on Gender Equality in Higher Education !
Contact: anne.pepin@cnrs-dir.fr

